
Environmental conservation is a wide ranging and 
expanding industry which encompasses the rural 
and urban conservation of landscapes, habitats, 
species, countryside access and recreation.  It aims 
to promote awareness and understanding and 
enjoyment of the environment. Work could be as a 
warden or ranger on a nature reserve or national 
park or with a charity on a conservation project.

The ideal apprentice will have a keen interest in 
conservation and wildlife issues and enjoy working 
outdoors, practical tasks, be good at communicating 
and good at working as part of a team. 

The essentials for a career 
in conservation

An apprenticeship in environmental conservation will 
provide the essential skills for a career protecting 
and maintaining the environment.

Depending on the needs of the role, the programme 
could include cover surveying and reporting on the 
condition of an outdoor area; encouraging people to 
enjoy the environments around them; carrying out 
habitat management work; or monitoring a section 
of river prone to floods. 

An apprenticeship will also help develop a professional 
working style, safe working practices, awareness of the 
work environment and communicating effectively with 
colleagues and customers.

Other skills will include functional skills needed 
in the work place (Maths, English, ICT) and 
specialist qualifications such as NPTC Certificate 
of Competence qualifications required to carry out 
certain tasks. These might include all terrain vehicle 
handling or safe use of brushcutters/strimmers. 

How to get started

Apprentices need to be employed in a job related to 
environmental conservation. The employer will then 
arrange with the College to start an apprenticeship 
programme. 

Please see the Apprenticeship Guide for full details 
of terms, conditions, costs and how to apply. The 
Apprenticeship Team will be able to help with any 
individual questions.

Sparsholt College Apprenticeship Team: 

01962 797437  
apprenticeships@sparsholt.ac.uk

Skills, experience and qualifications for a 

rewarding career managing the environment

Good for Apprentices. . . Good for Business 

• Improved motivation and morale  

• Bringing best practice to the work place 

• Better prospects for promotion 

• Job satisfaction through recognising skills 

• On average, apprentices earn over  
£100,000 more throughout their lifetime  
than other employees



Sparsholt College Apprenticeship Team:   01962 797437
apprenticeships@sparsholt.ac.uk

All apprenticeship programmes include:

• Competence based qualification – evidence that you can complete specific  
tasks in the workplace. For example, an NVQ or Work-based Diploma 

• Knowledge based qualification – a Technical Certificate or online assessment  
of your knowledge and understanding 

• Functional skills – Maths, English and ICT to provide the essential skills for work 

• Employment Rights and Responsibilities 

• Any additional certificates required for work, e.g. First Aid or operating  
specialist machinery

James Reed, age 18
Apprenticeship in Environmental Conservation
Employed by Queen Elizabeth Country Park

The Apprentice

James chose to become an apprentice because he was 
interested in working outdoors and the apprenticeship 
programme really appealed. James says, “The assignments 
that I have seem a lot more interesting than a college course 
and I am enjoying it a lot. It’s just a bonus that I get paid for 
doing it.”

James fits his coursework in around the working day. “I have managed to set myself times to complete all of my 
work. I usually do it at a lunchtime or when there is a spare hour during the day.”

The pace of learning really suits James, especially with the help of his colleagues. He says, “I have already achieved 
my first aid certificate which is very good to add to your CV.  I have also done a course which allows me to use a 
large mower.  And the guys I work with have given me loads of tips and shown me how to do certain things.”

The Employer

Tim Speller is the Manager of the Queen Elizabeth Country Park, and James is their first apprentice. Tim has already 
seen benefits for his workforce saying, “The apprentice has been a great help; obviously with spreading the work 
load in general, but also in focussing the existing staff in terms of work practices, health and safety, etc.”
 
He is pleased with James’s progress observing “His initial practical skills and enthusiasm have developed in to 
something far more professional.” 

In recommending the apprenticeship programme, Tim says “Do it, but as an addition to the staff team, 
not as a replacement.”

Apprenticeship case study:


